
Talent Review and Succession Management Cycle 
 
 
The Company conducts annual Talent Review and Succession Management processes 
to identify and develop individuals with the capabilities to meet future leadership needs. 
The identification of high potential talent feeds into succession plans for business critical 
roles and development actions to prepare succession candidates for these or other key 
leadership roles. Individual strengths and development needs are identified along with 
appropriate development actions to ensure the Company is creating a highly capable pool 
of candidates to meet its current and future leadership needs. 
 


